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e Ministry of Education, Singapore. Career Impact of SkillsFuture Credits, Mid-Career Training Allowance and Level-Up Programme.

e Parliamentary Reply, September 2025. https://www.moe.gov.sg/news/parliamentary-replies/20250925-career-impact-of-

skillsfuture-

credits-mid-career-training-allowance-and-level-up-programme

e The Straits Times. Sixfold Jump in Take-Up for SkillsFuture's Career Transition Programmes. September 2025.

e  https://sg.news.yahoo.com/six-fold-jump-skillsfuture-career-074849328.html
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e Al Arabiya English. Skills Week Drives Saudi Push to Upskill Workforce. July 2025. https:/english.alarabiya.net/News/saudi-
arabia/2025/07/18/skills-week-drives-saudi-push-to-upskill-workforce-aligning-with-vision-2030
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